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Letter from the Secretary General

Most Esteemed Participants,

On behalf of the Academic and Organization teams of Boğaziçi Model United Nations 2023 Conference and the

Model United Nations Subcommittee of the Boğaziçi University Debate Society, it is my utmost honor and pleasure

to welcome you all as the Secretary-General of the 5th edition of one of the most prestigious conferences in Turkey,

Boğaziçi MUN 2023.

My name is Şebnem Yaren. Currently, I am a 4th year Management student with a minor in Political Science &

International Relations at Boğaziçi University. I have been a part of Boğaziçi MUN since the beginning of my

university life, and I gladly took part in all the endeavors that we set off to. Hence, it is my greatest honor to be

welcoming you to our UNWOMEN committee as the Secretary-General of our esteemed conference.

We have created six marvelous committees that serve the concept that we wanted to cover in this edition, bridging

the gap. One of them is one that I’m very passionate about, UNWOMEN. The lives of women, the importance of

their menstrual health and their contributions to the workforce have the utmost importance in today’s day and age.

With the extraordinary efforts of Ms. Ayaz, Mr. Akçalı and Ms. Yavuz; I have no doubt that all our participants in

this committee will have the best time finding solutions to women, our society’s most important resources. Of

course, I owe my Deputy-Secretaries General Mr. Kaan Ertan and Mr. Zühtü Anıl Tutar enormous gratitude for their

assistance and cooperation in every aspect of preparing this committee, despite all the hardships and their busy

schedules.

We hope that you are as excited as we are to have one of the best four days in this committee, together!

With sincere appreciation,

Şebnem Yaren

Secretary-General of Boğaziçi MUN 2023



Letter from the Under-Secretaries-General

Meritorious participants,

It is our utmost honor to welcome you all to our committee, UNWomen. We are Selin Ayaz and

Atahan Akçalı; currently during our second years of Political Science and International Relations

and with a Double Major in Sociology at Bogazici University, and Molecular Biology and

Genetics in Istanbul Technical University, respectively. We are proud to serve you as your

Under-Secretaries-General.

Both of our agenda items are very important socioeconomic topics that shape the way we live

today, and both are issues that aren’t very much talked about, unfortunately. We believe the

committee we have prepared will equip each delegate with very vital information and will widen

their horizons in a way that hasn’t been done before.

Before wrapping up, we want to thank our honorable Secretary-General Ms. Şebnem Yaren for

offering this spot for the both of us. Also, another thank you goes to the wonderful academic

assistant of this committee, and one of our closest friends, Ms. Duru Yavuz. She helped us a lot

with her quick wit and amazing insight being the amazing person she is, and molded the

committee in the way it is right now.

Hope you have as much fun as we had preparing this guide, we’re looking forward to meeting

you in a few weeks!

Best,

Selin Ayaz & Atahan Akçalı



I. Introduction to the Committee: UN Women

The United Nations organization dedicated to

empowering women and promoting gender equality is

called UN Women. The United Nations Development

Fund for Women (UNIFEM, founded in 1976) and

other organizations merged to form UN Women, which started operating in January 2011. UN

Women works with governments and civil society to develop the laws, policies, programs, and

services necessary to guarantee that the standards are effectively implemented and truly benefit

women and girls throughout the world. UN Women supports UN Member States as they set

global standards for achieving gender equality.

Insufficient funding and the absence of a single acknowledged leader to guide UN actions on

gender equality issues were significant obstacles the UN faced for many years in its efforts to

advance gender equality globally. To address these issues, the UN General Assembly established

UN Women, the UN Entity for Gender Equality and the Empowerment of Women, in July 2010.

The action was a crucial step for the UN Member States in pursuing the organization’s goals for

gender equality and women's empowerment. UN Women is a part of the UN reform agenda's

goal of consolidating mandates and resources for greater impact. It combines and expands upon

the significant work of four formerly separate UN entities, all of which had a singular focus on

empowering women and promoting gender equality.

a. History



In January 2010 the Secretary-General presented the report A/64/588, entitled Comprehensive

Proposal for the Composite Entity for Gender Equality and the Empowerment of Women. In his

report, the Secretary-General resolved that the new entity should seek to sharpen the focus and

impact of the gender equality activities of the entire United Nations system.

The Division for the Advancement of Women (DAW), the International Research and Training

Institute for the Advancement of Women (INSTRAW), the Office of the Special Adviser on

Gender Issues and the Advancement of Women (OSAGI), and the United Nations Development

Fund for Women (UNIFEM) were merged into UN Women on July 2, 2010, following years of

negotiations between UN member states, women's organizations, and civil society.

Michelle Bachelet, a former president of Chile, was appointed to lead UN Women, it was

announced on September 14, 2010. Many nations encouraged the formation of the organization

and welcomed Bachelet as the head. World leaders praised the establishment of the organization,

its goal to "empower women," and Bachelet's appointment as its first leader during the General

Debate at the start of the 65th General Assembly of the United Nations.

b. Structure

In accordance with the terms of resolution 64/289, UN Women will carry out its work in

accordance with the UN Charter, the Beijing Declaration and Platform for Action, which outlines

twelve critical areas of concern, the conclusions of the twenty-third special session of the

General Assembly, as well as other relevant UN instruments, standards, and resolutions that deal

with gender equality, women's empowerment, and advancement. Resolution 64/289 determined

that the entity should be headed by an Under-Secretary-General, to be appointed by the

https://en.wikipedia.org/wiki/Secretary-General_of_the_United_Nations


Secretary-General in consultation with member states, for a term of four years, with the

possibility of renewal for one term.

A multi-tiered intergovernmental governance structure that oversees setting normative and

operational policy direction manages the organization. The governance structure that establishes

the normative policy guiding principles of the Entity is formed of the General Assembly,

Economic and Social Council, and Commission on the Status of Women (CSW). The General

Assembly, the Economic and Social Council, and the Executive Board of UN Women make up

the intergovernmental governing structure that directs the organization's operational policy. The

latter is made up of 41 members who were chosen by the Economic and Social Council to serve

three-year terms. The funds needed to support all normative processes come from the Entity's

normal budget and are authorized by the General Assembly, but the budget for service

operational processes and activities at all levels is supported by voluntary contributions and is

approved by the Executive Board of UN Women.

UN Women is empowered to:

● support intergovernmental bodies, such as the Commission on the Status of Women, in

their formulation of policies, global standards, and norms

● help UN member states implement the above standards, standing ready to provide

suitable technical and financial support to those countries that request it and to forge

effective partnerships with civil society.

● enable member states to hold the UN system accountable for its commitments to gender

equality, including regular monitoring of system-wide progress.

https://en.wikipedia.org/wiki/Intergovernmental_organization


II. Agenda Item I: Tackling Menstrual Injustice

1. Glossary

Menstruation: The regular discharge of menstrual blood and mucosal tissue from the inner

lining of the uterus through the vagina. It signals the beginning of a person’s menstrual cycle.

Normal menstrual bleeding lasts from 2-7 days per menstrual cycle. Menstruation stops during

pregnancy, early breastfeeding and other times due to hormonal changes, extreme stress, or

underlying medical issues.

Menstruators/People who menstruate: An inclusive term to describe all people who

experience menstruation. This is a gender-neutral term used to refer to all people who may

experience menstruation as a biological function. This inclusive term is used to signify that not

all people who experience menstruation identify as women and that not all women menstruate.

2. Period Poverty

Lack of access to sanitary

products, education about

menstrual hygiene, latrines,

handwashing stations, or waste

disposal is referred to as period

poverty. People who experience



period poverty are unable to purchase the menstrual products they need, and, in many cases, this

means that they cannot go to school or work or otherwise participate in daily life. Period poverty

causes physical, mental, and emotional challenges. It can make people feel shame for

menstruating, and the stigma surrounding periods prevents individuals from talking about it.

Even though period poverty is a widespread issue, little research has been done on it. The Global

Menstrual Collective was established in 2019 by professionals from universities, NGOs,

governments, UN agencies, and other organizations to address this issue. According to Cardoso

et al., “Period poverty is a lack of access to menstrual products, education, hygiene facilities,

waste management, or a combination of these. It affects an estimated 500 million people

worldwide.” (2021). Accessible information on menstruation, sanitation and hygiene practices, a

supportive environment and healthcare are fundamental rights and lacking even one of the

components can be called period poverty.

All around the world, menstruating people are excluded from simple activities like socializing

and eating particular foods. They are

discouraged from attending school and

working every day because of the social

stigma associated with menstruation and a

lack of resources. Period products are now

considered to be as necessary as toilet paper in

several nations, states, and cities around the world. However, more has to be done in this area.

Menstrual products were just made free in US federal prisons in 2018. Additionally, a 2017

research revealed that roughly 1 in 5 young menstruators had skipped school because they had



issues accessing menstrual products. According to Oppenheim, nearly half of the 1,000 young

menstruators surveyed in the UK said that their inability to perform well in school was a result of

period poverty. Nearly one in ten of the 52% of students who reported missing school due to

their period admitted that this was due directly to their inability to acquire or obtain sanitary

goods (2019).

Many menstruators also struggle to pay for menstrual supplies. The tampon fee, which will be

discussed in more detail in the upcoming sections, is one of the key reasons why. While some

nations have eliminated the tax on period products as luxury goods, others still utilize it as a

means of gender discrimination. However, eliminating the tax globally won't make period

products accessible on their own because too many people can't afford them and frequently have

to choose between buying food or menstruation supplies.

In the US, menstrual supplies are pricey. In a nationwide poll of 1,000 menstruating teenagers, 1

in 5 reported financial difficulties in accessing period products, and 4 in 5 reported either missing

class or knowing someone who did so. Unfortunately, government assistance programs like the



Special Supplemental Nutrition Program for Women, Infants, and Children (WIC) and the

Supplemental Nutrition Assistance Program (SNAP) do not cover the cost of these essential

goods. Although medical expenses for period products are now allowable to be paid for with

flexible spending accounts or health savings accounts thanks to the Coronavirus Aid, Relief, and

Economic Security Act, uninsured people are not able to take advantage of this provision. Many

students depend on menstruation supplies that school districts buy, provide, and keep in a school

clinic or school nurse's office. At least 14 states and municipal governments have legislation that

would require the availability of menstruation products in school toilets. However, a lot of these

measures don't provide the necessary budget, therefore it's up to the school districts to buy these

things.

According to the United Nations International Children's Emergency Fund, many families in

Bangladesh cannot afford menstrual supplies and

instead wear old clothing (UNICEF). According to

the Indian Ministry of Health, just 12% of

menstruators in India have access to sanitary items,

forcing the remaining 82% to utilize harmful

substitutes like rags and sawdust. Nearly two thirds

(64%) of menstruators in Missouri, US, were unable to buy menstrual products in the previous

year, according to a 2019 research. It was discovered that a lot of menstruators improvise by

using fabric, rags, tissues, or toilet paper; some even use baby diapers or paper towels retrieved

from public restrooms. In the last year, almost half of menstruators (46%) reported being unable

to afford both food and period products. Over 90,000 school-age menstruators in New Zealand

miss class because they cannot afford menstruation products, according to a 2020 poll. Roughly



one in 12 year 9 to 13 students who menstruate reported having trouble getting the supplies they

need.

3. Period Stigma

Menstruating people are stigmatized, and this seclusion has led to widespread misconceptions

about their uncleanliness. Because of this, they frequently experience confinement in their

homes, exclusion from public areas, or perceptions of them as unlucky or harmful to others for

about a week each month. Some cultural misconceptions about menstruation are made worse in

part by stigma. In certain cultures, talking about periods is frowned upon or seen as embarrassing

rather than simply accepted as a normal biological function.

According to research by the International Women's Health Coalition, there are over 5,000 slang

terms for menstruation in ten different languages (Litman, 2018). Menstruation has a lot of

stigma, as evidenced by the need to come up with new terms to describe it. According to a

survey by the Maple Women's Psychological Counseling Center in Beijing, more than 61% of

respondents admitted to using euphemisms to describe their period, and almost 70% of

respondents admitted to trying to conceal the sanitary pads they take around (Tiffany May,

2020). People in the Benishangul-Gumuz region of Ethiopia

frequently hold the opinion that period blood is cursed and

that menstruators mustn't leave their homes during their

periods because of this. Additionally, they occasionally even

receive food via a stick to prevent anyone from touching

them. Euphemisms like "strawberry week" in Austria, "I'm

with Chico" in Brazil, and "Granny's delayed in traffic" in



South Africa may seem innocent, but they promote the sense that periods are shameful and

should only be discussed in code. Although menstruation is a natural biological process with no

harmful effect, there has been a long history of societies believing that the presence of

menstruators could destroy their crops, animals, and food. Western scientists even proposed in

the 1930s that menstruators’ bodies generated a type of poison when they were menstruating

(UNFPA, 2021).

The impact of this period of stigma and poverty on menstruators’ education is tragically

significant. It has been

demonstrated that the

stigma associated with

periods has a negative

impact on a child's

chance of success.

According to studies,

there is a lack of

awareness of period pain

therapies that are effective, and young menstruators who have period pain perform less well in

school and are less likely to attend class. Every time a student misses school because of their

period, they fall 145 days behind their classmates. For instance, it is predicted that one in ten

young menstruators in Africa may miss school when they have their periods and may miss

10–20% of school days, circumstances which can cause them to stop attending entirely. This

increases their likelihood of child marriage and early pregnancy, both of which carry increased

health concerns. Some sexual education programs fail to address menstrual health at all, or they



exclude non-menstruators, missing an important chance to combat period stigma at a young age.

Non-menstruating people can and should contribute to changing the stigma and secrecy

surrounding menstruation. For too long, the burden of change has been placed on people who

menstruate.

The fact that health education on menstruation is

insufficient in many parts of the world presents a

major obstacle in the fight against period stigma.

Where it does occur, it frequently starts later in a

person's life and sometimes even after they have

started having their first period. Young menstruators

who are not informed about menstruation before the

onset of their period are more likely to experience

fear, shame, and embarrassment. Poor period

education also results in ignorance of the various

menstrual hygiene products available. Because of this,

many people lack true control over the items they use

and are unable to dispose of or clean them in a way

that takes into account their own hygiene, the

environment, their culture, and other factors.

4. Menstrual Injustice

Menstrual injustice is the oppression of people who

menstruate, simply because they menstruate. Acts of menstrual injustice occur around the world



in daily lives of menstruators, which exist on a spectrum. There persist certain narratives

surrounding menstruation, with most of them rooting from the same issues such as patriarchy.

These narratives affect the daily, practical occurrences in menstruators’ lives and contribute to

the systematic inequalities faced by them. Period poverty and period stigma is directly

intertwined with menstrual injustice, both are both the results and the roots of the issue.

The main narrative is that it’s taboo, shameful; that

menstruators are dirty, dangerous, even impure. In

the olden times, people thought period blood could

kill insects and plants. It was feared but also seen as

something dangerous, something to be far from.

Some of these narratives collectively root from

religious teachings and capitalism, some religious

practices for instance require women to refrain from

practicing said religion while on their period

because they are ‘dirty’. Men from some religious

groups don’t touch women during their

menstruation because they are deemed impure. In

some cultures, people don’t eat the food cooked by

a person who’s on their period. Menstruation is also

seen as a deficiency, it is said to prevent

menstruators from thinking clearly and seen as the

reason why they are angry all the time. As a result,

it turns into something impure and dangerous that



should be hidden from the rest of the world.

Young menstruators learn how to hide their

products in their sleeves when they are going to

the bathroom, or whispering while asking for a

tampon and such.

These narratives are internalized by people, who

menstruate and don’t menstruate, after being

exposed to it for a long time. As a result, people

become reluctant to talk about menstruation and

periods or ask for help. This silence and narrative

impacts menstruators negatively and prevents

having meaningful conversations about periods

and important concepts such as period poverty

and period stigma.

a. Intersectionality of Menstrual Injustice

Another important aspect is that menstrual justice

is, as can be argued for each social justice

problem, an intersectional problem. There are

several different intersections of gender,

especially with class, race, gender identity and

age. When trying to have meaningful discourse

about menstruation, it’s possible to see that the main discourse revolves around women. This is



exclusive on many levels. While the term menstruators can be confusing, it's important to

understand that despite the common misconception not all women and girls menstruate, and not

only them menstruate either. The usage of the term women prevents other groups of people, such

as transgender men, nonbinary people, young menstruators from being included in the

conversation. This results in them facing menstrual injustices too, on a structural and daily level.

The intersection with race and class is also important to take into account menstruators who are

most often incarcerated disproportionately because of their race. This especially is the case with

period poverty, since these groups have been systematically denied meaningful access to a lot of

products but especially period products.

b. Constitutional Injustices

i. Workfield and Employment

Menstruators also face injustices related to the work field. Menstruation is sometimes seen as a

part of childbirth and as could be seen in a recent federal case, an employee was fired because

their period started unexpectedly and as a result, they bled through their clothes. Or in the case of

Harper, due to menstruation being seen as a cycle of childbirth, a pregnant person was not

permitted to come to work until they had a “regular menstruation cycle”. Since menstruation is

very much under-discussed in the legal field too, there are only a few cases in regards to

unemployment.

ii. Pink Tax and The Tampon Tax

The most prominent and perhaps the most talked-about one is the Pink Tax, which is a more

general term defining the tendency of products marketed towards women being more expensive

than those targeted towards men. It can be seen that there are huge differences in prices that are



marketed towards women in mainly every product section. The toys, personal hygiene products,

clothing, everything is included there. But of course it doesn’t stop with those: The main

injustice is in the menstrual products. The so-called tampon tax is a more specific term to explain

the tax on menstrual products. Most governments tax these products similar to `luxury` goods

such as electronics, decor, makeup and so on and not as a basic necessity. While items like

Viagra (which is a medicine to cure erectile dysfunction) and chapsticks are exempt from state

tax in the US, for instance, there’s still a persisting tampon tax that classifies menstrual products

as luxury.

There have been lots of improvements, though. In 2021, the UK scrapped the 5% tampon tax,

following in the footsteps of Germany and Canada. Some states in the US have also done the

same. On local-governmental levels, some provinces and entities are removing tampon taxes or

trying to make them more accessible too.

c. Activism

We Need to Talk is a Türkiye-based association that fights period poverty, period stigma, and

menstrual injustice. Their three main goals are enhancing the accessibility, quality, and

sustainability of menstrual products in Türkiye; adding comprehensive menstruation and sex

education to the National Education Curriculum; and disseminating data collection and

educational content creation on period poverty and menstruation experiences in Türkiye. They

release their own publications about period research in Türkiye, and try to raise awareness and

break stigma by simply talking about it.

The Pad Project was founded in 2013 by students and educators, and fırst began as a

documentary film but ever since has grown into an organization with international impact. Their



film, “Period. End of Sentence.” won the Academy Award for Best Documentary Short in 2019.

The organization partners with local organizations and grassroots NGOs on a handful of

initiatives, including the funding of pad machines, washable pad programs, and menstrual

hygiene workshops around the world. The pad machines and washable pad programs use a social

enterprise model. The Pad Project also runs Pads for All and Pads for School, which address

period poverty. They are committed to inclusivity and use the term “menstruators” in reference

to everyone who experiences periods.

Project Stree was co-founded by Ria Soni and Juhi Patel. The two women, who are both

students (in pre-med and health science, respectively), created their organization to empower

Indian women and raise awareness of good hygiene practices. Since 2019, the charity has helped

2,000+ girls and women, distributed over 7,500 pads, and made a difference in 16 communities.

Additionally, the charity coordinates Diwali donation drives, works with institutions to combat

stigmas around women's health, and manages an ambassador program.

The NOW Foundation was founded in 1986 as the education and litigation wing of the National

Organization for Women. It’s the largest of its kind across the US. Its primary concerns are

violence against women, job discrimination, reproductive health, and LGBTQ+ rights. Public

speaking occasions, conferences, training sessions, and educational resources are all part of

NOW's activity. Equity and period poverty are included by the reproductive health category.

Although NOW doesn't utilize inclusive language when discussing menstruation, the group does

promote trans rights as part of its activism for the LGBTQ+ community.

The Siyasizana Foundation, based in South Africa, was established in 2017 by Dineo Nono and

Mihlali Ndamase. Its mission is to support individuals in leading healthy, balanced lives that are



sustainable over the long term. Children are given priority by the organization since they

frequently require the most support and empowerment. The organization's mission includes

distributing period products. The organization organizes an annual Pad Drive to collect pads for

schools and women's shelters with the assistance of private businesses and the general public.

Supporters can contribute money to the cause or provide a hand with outreach initiatives.

Project Dignity is a South African non-profit that strives to make it possible for girls to attend

class while they are on their periods. Project Dignity educates the public and provides Subz Pants

and pads to girls between the ages of 10 and 19 through existing networks of community

educators and Life Orientation Teachers. They receive in-person instruction, materials, and their

packs. Additionally, Project Dignity conducts seminars on menstruation and reproductive health

at elementary and high schools. Lessening stigma and enabling students to continue their

education are the objectives. You can organize your own fundraising campaign for Project

Dignity or donate via one of the platforms indicated on the website, among other options.

PERIOD, inc., a nonprofit organization founded by two Oregon high school students in 2014, is

supported by a network of partner companies and organizations as well as hundreds of youth

chapter members. Through advocacy, information, and services, such as the distribution of

period products, the organization aims to abolish period poverty and stigma. The lifeblood of the

organization is youth leadership. It has a governance committee made up of activists between the

ages of 14 and 25. You can assist Period Inc. by participating in events, becoming a member of a

neighborhood chapter, encouraging businesses to join the Partnership Network, or giving money

or goods.



Myna Mahila Foundation, an Indian NGO employs local women to produce sanitary pads,

which are then sold in the slums of Mumbai at reasonable prices. The charity has helped more

than 84,000 women through the COVID-19 Relief Plan and has contacted more than 5.5 million

women since its inception. Each month, it reaches more than 10,000 women. A period tracker,

health-related films, and one-on-one professional consultations are all available on the Myna

app. The group also manages medical facilities in Mumbai's shantytowns. Numerous issues are

addressed by Myna's model, including health equity, period poverty, and unemployment. Myna

Launchpad aspires to offer 2 million people health services and 1 million people employment

possibilities by 2025.

URGE mostly consists of young people in the US and is an organization that advocates for local,

state, and federal legislation and has campus chapters and Community Activist Networks. Access

to abortion, parenting, health and wellbeing, sex and culture, and political engagement are

among its top goals. In addition, URGE sponsors Reproductive Justice Leadership Institutes,

which educate students on issues including period poverty and the reproductive justice

movement. Antoilyn Nguyen wrote a blog post for URGE in 2021 that focused on inclusivity

and the need to eradicate transphobia in menstruation-related jargon.

In Our Own Voice is a national-state alliance, which was established in 2014, strives to create a

coordinated movement of Black women and builds the groundwork for policy change while

empowering Black women leaders at the regional and national levels. Black Women For

Wellness, SPARK Reproductive Justice NOW, and Black Women's Health Imperative are among

the eight strategic partners that make up In Our Own Voice, which was originally started with

five organizations. Focus areas include comprehensive sex education, reproductive justice, and

access to abortion. The alliance gives reproductive justice organizations an opportunity to expand



their work, which includes access to period products and education, through leadership

development, advocacy, and movement building.

Sanitation First is dedicated to giving individuals access to sanitary, secure restrooms. For

individuals who live in poverty, meeting this fundamental need for sanitation is crucial. The

company utilizes environmentally friendly toilets that turn waste into compost and fertilizer.

Sanitation First's menstrual education initiative is called Period First. It disseminates knowledge

throughout a school so that everyone is more informed about menstruation to lessen stigma and

ensure that girls attend school without feeling ashamed.

4. Conclusion

Menstrual injustice, period poverty and period stigma are very much interconnected issues that

affect menstruators globally. The stigma and cultural narratives cause the main systematic

problems that persist. While the results of systematic problems such as lack of access to period

products are very important to tackle, it’s also very important to see the bigger picture and fight

the narratives that cause period stigma and raise awareness to make menstruators live easier and

more just.

5. Points to be Addressed

● What is period stigma, what are the main reasons behind it, what are the main outcomes

of it?

● What is period poverty, why is it persistent, how does it affect menstruators?

● What is menstrual injustice and which groups are affected, why and how?

● What are the main outcomes of menstrual injustice on a systematic, constitutional level?

● What can be done to fight the main issues that are rooted from menstrual justice?



● What can be done to raise awareness and tackle period stigma and the narratives that

surround the discourse?

II. Agenda Item II: The Care Crisis and the Implementation of the Purple Economy

1. The Care Crisis

In the traditional household, and for

most of the 20th century, the “mother”

is the care-taker and does basically

everything. She cooks, looks after

children, makes sure their education is

going well, cleans the house and

makes sure it’s functioning okay, she

shops for grocery and makes sure the

kitchen is organized, she looks after

the elderly if there are any in the household, makes sure the husband is “satisfied” and makes

sure everything is taken care of. The rise of neoliberalism, capitalist policies, and post-Fordist

production required an increased

workforce to produce more. Until

then, the breadwinner in households

was solely the husband, the male

counterpart. Now, there was a need

for women to fill in positions that

were required for the capitalist system



to function. But now there were important questions: If women did so, who would take care of

the children, look after the elderly and do the housework? What would happen to the unpaid

domestic labor performed by them willingly?

But still, there was an increased participation of women in the workforce in the West. With this,

these “care” positions that western women have normally fulfilled became vacant. In another

part of the world, the Third World that mostly lived in poverty, women who struggled to lead a

good and fulfilling life in their home countries were looking for places to migrate to. They had

an incentive to do so. With this care deficit in the West, most women migrated to these countries

as domestic workers; holding positions such as maids, nannies, sex workers and so on.

While this pattern of migration reflected what could be called a gender revolution as was

demonstrated by increased participation of women in the workforce, it’s not really a revolution.

If it were, the questions posed to working women would not be posed. Women can only

participate in the workforce as long as there is another group of migrant women doing the care

work. So, the lifestyles of the first world are made possible by a global transfer of services

associated with a wife’s traditional roles, from poor countries to rich ones. The care crisis reflects

the necessity and need for a gendered economy, one that allows non-male counterparts better

conditions to work, and one which wouldn’t depend on the oppression of others.

2. The Purple Economy

a. What is the Purple Economy?

The concept of a sustainable economy emerged out of concerns for the environment, the green

economy was proposed as a result. It was a vision of an environmentally sustainable economy. In

our day, it is widely recognized that addressing inequalities in the economic and social sphere is



an essential component of achieving sustainability. Gender plays a significant role in the

complex and multi-faceted nature of inequalities. İpek İlkkaracan, a professor of Economics at

Istanbul Technical University, proposed a new color to associate with the concept of sustainable

cities and sustainable economies, to complement the green economy: Purple. The reasoning

behind which is that it is the symbolic color of women’s rights movements in Türkiye and in

many countries around the globe.

The purple economy aims to create a socially sustainable and gender-equal economy by

addressing the imbalance in the distribution of caring labor. This labor, which includes providing

goods and services for individuals who require care, such as children, the elderly, those with

disabilities and healthy adults, is crucial for their physical, social, mental and emotional

well-being. The root cause of obstacles to women's equal economic participation is seen to lie in

these imbalances in caring labor. The majority of care is provided through unpaid domestic labor

by women, rather than through unpaid domestic labor by men or paid services in the market.

Considering the extensive time requirements of unpaid work, women either exit the labor market

or choose to remain and take jobs that will enable them to do both market work and unpaid work.

These types of jobs often have lower pay and limited opportunities for advancement, leading to a

gender gap in employment, segregation of men and women in certain jobs, and a wage gap

between men and women.

The incorporation of many women into the workforce relies on a divide among women based on

class and ethnicity/race, where tasks such as housekeeping or caring for children and the elderly

are frequently performed by migrant women, particularly from Eastern Europe or the Global

South. Many of these women have had to leave their own families to take care of others. This

issue has both social and political implications, rather than being limited to personal and family



matters. White and wealthy women generally have more choices available to stay in the

workforce. Thus, it is apparent that for a sustainable economy, these inequalities and the

problems they have generated over the years must be taken into account.

b. Pillars of the Purple Economy

The Purple Economy is built on three pillars that aim to decrease the amount of unpaid care work

for women and increase their opportunities for involvement in the workforce. These pillars

consist of:

i. Provisioning of affordable, accessible and quality care services for children,

the elderly, the disabled and the sick;

The first pillar requires the building of a social care service infrastructure which involves the

allocation of necessary public funds. This includes the establishment of a variety of institutions

such as childcare centers, preschools, after-school programs, daycare centers, and residential

homes for the elderly and disabled, as well as professional care services that can be provided in

the home for those who are ill, elderly, or disabled. By providing these types of services, the

burden of unpaid care work can be reduced and redistributed through paid public services, which

enables women to participate more fully in the workforce.

ii. Regulation of the labor market to enable work and family life based on

equal conditions and incentives for men and women;

The second pillar works in conjunction with the first to create a comprehensive, equal care

economy infrastructure through the implementation of the following labor market regulations:



- Equal rights and opportunities for both men and women to access paid and unpaid leave

for child and dependent care.

- Implementation of regulations and reduction in full-time work hours to promote work-life

balance while maintaining decent job standards.

- Implementation of flexible workplace practices, such as flexible schedules, condensed

work weeks, and remote work options, to help employees reconcile paid and unpaid work

requirements.

- Regulation of the labor market to eliminate discriminatory practices in hiring, promotion,

and pay based on gender.

Through the implementation of these regulatory measures, it is possible to alleviate the

disproportionate amount of unpaid care work that is typically shouldered by women. This can be

achieved by making changes that encourage and enable men to take on a greater share of unpaid

care responsibilities, while also providing women with more opportunities to participate in paid

work. By making these adjustments, the overall burden of unpaid care work can be distributed

more equitably among both men and women. Additionally, by improving the incentives and

options for both men and women to engage in unpaid work, it is possible to create a more

balanced and fair society for all.

iii. Promotion of decent jobs generation as the primary objective of

macroeconomic growth policies.

The first two pillars of the economic policy focus on promoting equal participation of men and

women in the economy, both within households and in the workplace. However, it is essential



that the overall macroeconomic environment also supports this goal by providing a sufficient

number of jobs. The third pillar addresses this by promoting policies aimed at generating

employment opportunities. It is worth noting that the first pillar, which involves increased public

investment in the social care services sector, will also play a role in job generation. By investing

in these services, it is possible to both reduce the unpaid care burden shouldered by women and

create new job opportunities simultaneously. This mutually beneficial approach can help to

create a more equitable and prosperous society.

c. Necessity of the Purple Economy

Global Economic Forum, in its 2022 Global Gender Gap Report stated that overall gender parity

score increased while progress toward closing the gap has stalled in most countries. As of 2022,

the global gender gap is 68.1% closed. The overall gender parity score has slightly increased

from 67.9% in 2021 to 68.1% in 2022, based on a constant sample of 145 countries that were

covered in both the 2021 and 2022 editions. However, overall progress towards closing the

gender gap has stalled in most countries. Only 30 out of the 145 economies that were covered in

both this edition and the previous one have made progress in closing the gender gap by at least 1

percentage point. 57 countries have made minimal progress, having closed their gender gaps by

less than 1 percentage point. Unfortunately, 12 countries have seen a reversal in their gender

gaps by more than 1 percentage point, while 46 countries have experienced a minimal decline of

less than 1 percentage point.

A press release made by UN Women on September 7, 2022 went over the “Progress on the

Sustainable Development Goals(SDG): The Gender Snapshot 2022”. The new report by UN

Women and UN DESA shows that global issues like the COVID-19 pandemic, conflict, climate



change, and opposition to women's health rights are worsening gender inequalities. At the

current rate of progress, the goal of achieving gender equality by 2030 under SDG 5 will not be

met. UN Women Executive Director Sima Bahous stated: “This is a tipping point for women’s

rights and gender equality as we approach the half-way mark to 2030. It is critical that we rally

now to invest in women and girls to reclaim and accelerate progress. The data show undeniable

regressions in their lives made worse by the global crises—in incomes, safety, education, and

health. The longer we take to reverse this trend, the more it will cost us all.”

Former OECD Deputy Secretary-General Mari Kiviniemi stated in a report entitled ‘Why a push

for gender equality makes sound economic sense’ that “Investment in women boosts economic

development, competitiveness, job creation and GDP. We estimate that on average, across the

OECD, a 50% reduction in the gender gap in labor force participation would lead to an

additional gain in GDP of about 6% by 2030, with a further 6% gain (12% in total) if complete

convergence occurred. Frankly, I don’t think that our economies can afford to ignore such huge

potential.” Alongside moral, ethical and human reasons; Kiviniemi says that it is also a question

of economic performance. Achieving gender equality is crucial for creating a strong and

sustainable economy, and must be a central component of any strategy for inclusive and resilient

growth.

d. Implementation

As for the implementation of the Purple Economy, let us start by examining the first pillar:

‘Provisioning of affordable, accessible and quality care services for children, the elderly, the

disabled and the sick’. Such care services do exist and are provided by some governments,

however, even for those governments the problem does not end there. For them, it is about



providing the ‘affordable, accessible and quality’ part. There is also the issue of a lack of care

services meant for the elderly compared to the ones meant for children. Howard Gleckman,

author of ‘Caring for Our Parents: Inspiring Stories of Families Seeking New Solutions to

America’s Most Urgent Health Crisis’, on his Forbes article points out that it is more costly for

families to care for their aging parents compared to what the amount they spend on child-rearing.

He states: “If you require long-term care, you are pretty much on your own. Most families just

take care of their loved ones on their own, without any paid assistance. Of the $266,000 in

average costs for those families who use paid care, $140,000, or 55 percent, is paid out of pocket.

Medicaid picks up about one-third on average, or about $90,000. But remember, only about 18

percent of Americans age 65 or older will ever qualify for Medicaid long-term care benefits.”

It would also be productive to examine another context. In her 2021 article, Cati Coe, a professor

of Anthropology, made recommendations on how to better the Ghanaian elder care sector. It is a

sector and not a system of the government as it is completely unregulated which affects the

quality of the care given in these facilities. Coe’s research aimed to document changes in care

among older people in Ghana, both in urban areas where commercial services were being offered

and in rural towns of the Eastern and Volta Region, where the greatest concentrations of Ghana's

older population lived. For a period of five years, she followed commercial and charitable

initiatives, conducting interviews with older people, their family members, agency owners, and

their employees. Additionally, she observed a school for carers and tracked the progress of its

graduates. To improve the elder care in Ghana, he suggests professionalizing the workforce that

will care for the elderly and placing regulations on the entire sector. However, she also

emphasizes how this advancement will only benefit the families who are economically able to

access these facilities.



It is quite apparent that there is a pattern in governments not being able to provide necessary care

services to their full extent. This pattern is present in the Chinese case as well. In their research

article “External Support for Elderly Care Social Enterprises in China: A

Government-Society-Family Framework of Analysis”; Li Huimin, Huang Jianyuan and Liu

Jiayun studied the case of GY which is a typical elderly social care enterprise in China. They

argue that on a government level, there are inadequate policies and implementation challenges,

as well as significant regional variations. At the societal level, there is a lack of support systems

and community assistance. And at the familial level, traditional beliefs and financial limitations

pose obstacles. They go on by suggesting an external support system of Chinese elderly care

social enterprises the aim of which is to “help more elderly care social enterprises overcome the

lack of external support in the development process.”

Despite countless studies and solution suggestions in a large variety of contexts and cultures; the

provisioning of affordable, accessible and quality care services for children, the elderly, the

disabled and the sick remains an issue unsolved in practice. Let us move on to the second pillar

of the Purple Economy: “Regulation of the labor market to enable work and family life based on

equal conditions and incentives for men and women”.

In their report on “creating labor market conditions favorable for work-life balance”;

Rapporteurs Tatjana Ždanoka and Vilija Blinkevičiūtė of the Committee on Employment and

Social Affairs; and Committee on Women’s Rights and Gender Equality stated: “Women are

increasingly well-qualified, even outperforming men in terms of educational attainment, and yet

they continue to be under-represented in the labor market, or employed in jobs below their skill

level. Overall low pay, a higher concentration in part-time work and greater interruptions in

careers due to caring for others (children and/or dependent relatives) contribute to a greater risk



of poverty and social exclusion for women as well as a large gender pension gap (40%). In

addition to that, gender employment gap is causing higher poverty levels among children and

households in general, in families, where only one of the parents is employed. Finally, absence of

work-life balance solutions influences people’s decision to leave the labor market or reduce their

working hours after having children and/or having to care for a dependent relative, the choice of

if or when to have children, or how many children to have and has continuous negative effect on

Europe’s demography which we cannot afford to have. To sum up, according to estimates, the

gender employment gap is costing the EU around 370 billion euros per year, or 2.8% of EU

GDP.” To address this issue, the report called the European Commission to:

- Propose an updated Pregnant Workers (Maternity Leave) Directive 92/85/ECC that

extends paid maternity leave and includes a diverse payment formula to accommodate

various needs and traditions among EU Member States;

- suggest a Paternity Leave Directive that requires a minimum amount of mandatory,

non-transferable paid leave for fathers;

- provide an implementation report for the Parental Leave Directive 2010/18/EU;

- and put forward a Carers’ Leave Directive to support workers caring for dependents and

provide affordable professional care.

Pedro Magarino and Liang Shen

shed light on the statistics of this

issue and how countries are handling

it with their article for World Bank.



According to the May 2022 article, 37 countries have introduced paid paternity leave in the last

decade. Since 2011, there has been a growing trend of countries introducing paid leave for

fathers. As of 2021, 114 countries have implemented this policy. Examples of recent changes

include Panama offering 3 days of paid paternity leave in 2017, South Sudan providing 14 days

in 2019, and Spain increasing their paternity leave to match the 16 weeks of maternity leave in

2021.

The average length of paternity leave has

improved slightly in recent years, but still

remains inadequate at just seven days.

This is an improvement from the average

of only three days a decade ago. Some

progress has also been made in providing

paid parental leave specifically for fathers

through policies such as

"use-it-or-lose-it" and fathers' quotas.

However, the total amount of paid leave for fathers is still less than three weeks, which is a

fraction of the leave days provided to mothers according to ILO standards.

Lastly, we shall discuss the implementation of the third pillar of the Purple Economy:

“Promotion of decent jobs generation as the primary objective of macroeconomic growth

policies.” The overall macroeconomic environment being able to provide a sufficient number of

jobs is necessary for the aims of the first two pillars to be realized. Since the starting point of the

idea of sustainable economy was environmental concerns and the creation of the notion of a

green economy that followed it, it would be fruitful to see the job generation efforts in the



context of the green economy. In the OECD report for the G7 Environment Ministers of June

2017 entitled ‘Employment Implications of Green Growth: Linking jobs, growth, and green

policies’, the OECD highlighted:

- Ambitious green policies that aim to improve environmental quality while maintaining

economic growth do not have to harm overall employment if they are well-implemented.

- These policies can lead to job creation in various green economic sectors, as well as

through the transition of the economy towards more labor-intensive services sectors.

However, job destruction is likely to occur in brown sectors whose activities are replaced

by those in green sectors, and there may also be significant knock-on effects on

employment in other sectors.

- The use of government revenues generated from environmental tax reform for lowering

labor taxes, mitigating negative distributional consequences, and funding education and

training programs can play a crucial role in achieving positive overall employment

outcomes from green policies.

- Having well-functioning labor markets is essential for achieving a smooth transition and

reintegrating workers who lose their jobs.

- While existing labor market policy tools are largely sufficient, they can be applied more

effectively. Education and training systems that prepare workers for future labor demand

needs are particularly important in smoothing the transition. Special attention should also

be paid to regions with a high percentage of workers in brown sectors.



- Further research is necessary to fully understand and quantify all the employment

dimensions of green policies, including within-sector firm-level effects, circular economy

policies, and the broader interactions with socioeconomic trends.

e. Gender economics gap and workforce participation throughout the world

Source: World Economic Forum, Global Gender Gap Index, 2022

The country score distributions on the subindexes in the Global Economic Forum’s 2022 Global

Gender Gap Report make visible the main obstacles to gender inequality. There are scores for

each country for both the overall index and the subindexes, as well as the average score for each

subindex weighted by population. In general, the results indicate that the scores for countries on

the Gender Gap Index are widely dispersed. Most countries are close to the average score for

2022 (0.681), with Afghanistan (146th, 0.435) being significantly lower than all other countries



in almost every subindex and Iceland (1st, 0.908) being the highest-ranking country. At the sub

index level, the Educational Attainment and Health and Survival subindexes have the least

variation since 2006 and also have the most highly concentrated scores among countries.

Nevertheless, what is relevant to the topic at hand is the Economic Participation and Opportunity

subindex.

The Economic Participation and Opportunity subindex has the second-highest variation among

countries. This sub index reveals a greater disparity between countries compared to last year,

with the lowest score at 18% (Afghanistan) and the highest at 88% (Lao PDR), indicating

significant inequality in global economic parity. On average, higher-income economies score

0.69, upper-middle-income economies score 0.68, and low-income economies score 0.66.

Lower-middle-income economies have the lowest performance, at 0.63. Within the indicators

that make up this subindex, performance also varies. Income equality in 2022 improved partially

because women earned slightly more on average (+2%) than in 2021 and men earned slightly

less (-1.8%) on average than in 2021. Twenty-eight countries have closed less than 50% of the

gender gap on this indicator, with the lowest levels of parity reported in Iran (16%), Afghanistan

(18%), and Algeria (18%). Overall, Sub-Saharan Africa and the Middle East and North Africa

have the lowest levels of income parity, at approximately 23% and 24%, respectively.

When it comes to wage equality for similar work, only five countries achieved scores higher than

0.800 on this indicator: Albania (0.845), Burundi (0.840), Algeria (0.812), Iceland (0.812) and

Singapore (0.805). Furthermore, no region attained higher levels of wage parity than North

America (0.760).



In 2022, 129 countries reported a reduction of women’s labor force participation relative to

men's, which negatively impacted their scores. Three countries saw no changes (Burundi,

Rwanda, and Sierra Leone) and 14 reported increased parity in workforce participation – the

highest of which was Saudi Arabia, with a 0.097 increase in its gender parity score. However,

between 2021 and 2022, the share of women in professional and technical roles as well as in

senior, legislative, and managerial roles increased slightly (6.7 percentage points and 5.4

percentage points, respectively). Pakistan is the country where women have the smallest share of

senior, managerial, and legislative roles (4.5%), compared to Jamaica, where women represent

56.6% of workers in that category or Togo, which has the highest share of women in senior roles,

at 70.1%. Women were less than 18% of professional and technical workers in Chad, compared

to 41% in Rwanda or 70% in Belarus.

3.Conclusion

The Purple Economy, proposed by Professor İpek İlkkaracan, is a vision of sustainable economy

through the mending of gender inequalities within the economy. It was proposed as an answer to

the care crisis which is the worldwide practice of putting the burden of care work onto women.

The Purple Economy aims to change this practice and uses its three pillars to ensure gender



equality in care work and in the workforce, while also aiming for decent job generation.

Countries differ in their levels of safeguarding women’s economic participation and

opportunities. Some are taking decisive actions to combat the economic inequality that women

face, with others either following closeby or remaining stagnant. It is up to state policies

alongside the absolutely essential collaboration of markets, and systems that uphold equality,

development and accountability to further the implementation of a gender-equal and thus a

sustainable economy throughout the world.

4.Points to be Addressed

● What are the ways to provide affordable, accessible and quality care services for children,

the elderly, the disabled and the sick?

● How can the labor market be better regulated to enable work and family life based on

equal conditions and incentives for men and women?

● How can decent job generation be promoted as the primary objective of macroeconomic

growth policies?

● How can the Purple Economy be further implemented?

● How can women’s economic positions be improved globally? How can the international

community hold each other accountable on economic gender inequality?

● Is the Purple Economy viable? Should it be implemented? Why/why not?

● How should the international community proceed in regards to the implementation

process? What kind of long-term/short-term plans can be proposed to make the transition

as smooth as possible? How will this process be monitored?



● Will different countries’ cultures play a role in the implementation process by adapting

the plan into their worldviews or will the implementation process be the same for

everyone with set steps to follow?
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